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The average American eats
126 pounds of potatoes each
year, a little more than a
potato a day. Nearly 48
pounds are consumed as
French fries and other frozen

potato products.
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Southwestern Virginia Mental Health Institute

From The Director

All SWVMHI staff accounted
for. Severe storms struck over-
night on April 27-28 in the SW
Virginia counties of Washington
and Smyth and in NE Tennes-
see. Soon after, the National
Weather Service confirmed that
NE Tennessee and SW Virginia
had a total of eight tornadoes
that touched down in the re-
gion. The strongest tornado in
Virginia hit the Glade Spring
area just off 181 Exit 29, rating
an ER3, with winds 136 to 165
miles per hour. An EF-2 hit the
Chilhowie area and an EFO
touched down in Washington
County, Virginia, just south of
Abingdon.

EFO...wind speeds 65 to 85 mph.
EF1...wind speeds 86 to 110
mph.
EF2..
mph.
EF3..
mph.
EF4..
mph.
EF5...wind speeds greater than
200 mph.

.wind speeds 111 to 135
.wind speeds 136 to 165

.wind speeds 166 to 200

On Thursday, April 28, 2011,
Governor McDonnell declared a
State of Emergency in response
to severe weather for several
counties in Virginia, including
Washington County. This ac-
tion authorizes state agencies
to assist local governments in
responding. A declaration also
decreases time and paperwork
needed to get personnel, equip-
ment, and supplies on scene.
We were very sorry to learn

that three of our neighbors died
in Glade Spring as a result of
the tornado, and one Washing-
ton County resident died in a
storm-related accident. We are
very grateful that all SWVMHI
staff were safe after the storm,
although several have severe
damage to or lost their homes
and many were without power.
The Governor 6s
paves the way for the use of
Emergency Disaster Leave
(DHRM Policy 4.17) by those in
the affected counties if all the
criteria are met. If you believe
you qualify for this leave, please
contact the Human Resources
Dept., ext. 204. Here is an ex-
ceprt from the DHRM policy:

Leave for Victims of Disas-

ter:

Leave may be available under
this policy to an employee who
has sustained severe or catas-
trophic damage to or loss of his
or her primary personal resi-
dence, or has been ordered to
evacuate that residence, as a
result of a natural or man -made
emergency or disaster.

Agency heads have sole discre-
tion for authorizing up to 80
hours of leave annually under
this policy for employees who
meet all criteria shown below:

U The event resulted in a for-
mal declaration of a State of
Emergency or of federal disas-
ter status.
U The
located in the officially declared

empl oyeeds

disaster area.
U  Formal documentation
from recognized djsaster
relief organizations or insur-
ance companies verifies
severe, extreme, or catas-
trophic damage to or loss of
personal property as a re-
sult of the declared emer-
gency in which the damage
doerequir@d exdcuatiom rera
dered the emp
temporarily or permanently
uninhabitable.

For us, there is also a
DBHDS Departmental In-
struction (DI 520(HRM) 02
Administrative Leave Provi-
sions for Victims of Natural
or Technological Emergen-
cies or Disaster§ which
must be followed, including
the submission of a form
through the SWVMHI Hu-
man Resources Dept. up to
the Commissioner.

We are very thankful that
you and your families are
okay and we appreciate
your dedication through this
ordeal that has affected so
many of us. Our thoughts
and prayers go out to those
affected by the storms.

And now we unfortunately
know that, contrary to long -
standing belief and history,
tornadoes do
the mountains

h o rem theDyector
Continued on page 2
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From the Director, continued

Congratulations on a successful

Joint Commission Survey! On
Tuesday, April 5, staff received a
ifiCode Echod notice
regarding the arrival of three Joint
Commission surveyors, Dr. Peter Put-
nam, psychiatrist, Ms. Dyana Troester,
an advanced practice nurse who is also
a licensed counselor, and an engineer,
Mr. Jerry Adams.

Amanda Currin, ADA, nicely summa-
rized the findings and the surveyor
reports as follows. Mr. Adams stayed
t wo days, and
i mpacto findings
correct. Before he left, Mr. Adams
made the following comments: In his
6 years as a Joint Commission sur-
veyor, this is undoubtedly the best
state facility he has ever surveyed. He
said it was a pleasure to be here and
he would gladly return as a surveyor
againi or even as a patient! He said
the staff were very responsive, and it
was obvious that everyone takes pride
and ownership in their work and in the
facility and its patients. He concluded
that he coul dnot

found
w h

group of individuals.

Dr. Putnam was also quite complimen-
tany of stdffard kheiraas@onsives
ness. When he arrived on a unit, staff
did not fruno
him in conversation and were very
helpful to him. He was quite apprecia-
tive of the staffé
patients and the s
the patients.

He noted one indirect finding related to
a clinical contract. Again, this should
beeaprrftadvadirect
ich wild. be easy t
Ms. Troester stated that the staff have
an excellent knowledge of their pa-
tients. She said she had excellent in-
teractions with the staff and that she
observed wonderful interactions be-
tween staff and patients.

In her chart reviews, she found two
occasions where an unapproved abbre-
viation (QD) had been used; this is
considered a fAdire
She has another direct finding regard-

a s ing tine dactmemtation ef the levelof a

PAGE 2

awareness of the relationship be-

tween his or her behavioral condi-
tions and his or her pattern of sub-
stance use.

f r o mGREATJOB EMERY¥ONBALLgD®E-d

partments for the time and attention

you pay to clinical care, to infection
sontiolmodwsdfeepchctiees, and the h e
erwiforimirg every daya And éhank o f
you for not running and hiding from

the surveyors! Thank you and con-
gratulations on a job well done :

We 61 | cel ebrate on

Quarterly Employee Recognition
event on all three shifts. So join

us for 7 food

and

ct i

¥ ;
Cynthia McClaskey, Ph.D.
With Tipi and Chief

When requesting information to be mailed to

= you from an outside source, be sure to ask them to address the mail to your
nI"I I attenti
in that mail reaching you.

on oOr t o

your

Department/ T

From the Recognition Committee

Wedre Cel

Your Service,
Your Dedication,
OUR HERITAGE AT SWVMHI!

ebrat,

Ma

e a m¢

Please plan to attend the next Employee Recognition Event, scheduled for May 19, 2011, on all three shifts.
Day shift activities will take place in the gym and will include games, art displays, Melissa Schrift from ETSU
will have a history booth available for employees to share memories of working here, and of course, food wil
be available. Second and third shift activities and game will be available in the Employee Café. Look for ac
tional information via email and the intranet for times and details. Hope to see you there!
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Health Insurance Open Enrollment

4 Hy The annual Open in early April. The package includesa How do | make a change?
INGF AL . :
\SUI'}‘,f,{,H Enrollment for Spotlighhewsletter, details on the
* YCE_ ¢ health benefits health reform, as well as a CHIPRA * Complete an enrollment form

and flexiblereim- ( Chi |l drends Heal t h (dvailable fromiHoneanRRer ogr a
bursement ac- ReAuthorization) notice. PLEASE sources beginning April 15,
counts is April 15 READ THE CONTENTS CARE- 2011) and return it to Human
0 May 16, 2011. FULLY! To see if you are eligible Resources between April 15,
There is no premium increase for for CHIPRA, you can call 86873 2011, and May 16, 2011, with
COVA Care plans. 2647 or visitwww.famis.org appropriate documentation at-
tached
National health reform
What do you do during *  During Open Enrollment, make
* You may cover eligible dependent Open Enrollment? changes via EmployeeDirect at
children up to the end of the year www.dhrm.virginia.gogyou
in which they turn age 26 (details * Add eligible dependents to your must furnish documentation to
will be in the Spotlight newsletter plan Human Resources if adding de-
mail ed to employeesd homes in pendents)
April) *  Drop dependents from your plan
For more information, please visit
* More preventive services covered = Waive coverage www.dhrm.virginia.gg\wr feel free
by plan at 100 percent to call a member of the SWVMHI
*  Enroll Human Resources office if you have
*  $500 limit for chiropractic services questions.
removed and replaced with 30  * Change plans
visit limit per plan year ~ Annasue Cook, PHR
+  Enroll in one or both of the flexi- Benefits Coordinat or
*  Appeals process expecting minor ble reimbursement accounts (if
changes interested, you must enroll each
year, as they do not carry from
Open Enrollment packages were one plan year to the next)

mailed in 9 x 12 envelopes to employ-
ees at their home addresses beginning

<\‘VVVVVVVVVVVV\‘V\‘V\‘V\‘VVVVVVVVVV\‘V\‘VVVVVVVVVV\

Thank you to all the staff on Wards E/F who
took care of . | feel as if you treated him
like family, and | knew that he thought a lot

TF' AHK Vd of the staff there. | also want to share with

— _ you that soon after he passed away, his
brother also passed away. Please continue to
keep our family in your prayers.
From a family member
A A A A A A A A e el el el
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http://www.famis.org
http://www.google.com/imgres?imgurl=http://images.publicradio.org/content/2010/01/22/20100122_health_insurance_18.jpg&imgrefurl=http://marketplace.publicradio.org/display/web/2011/02/04/mm-some-parents-still-struggle-with-acquiring-insurance-for-children
http://www.google.com/imgres?imgurl=http://hr.uoregon.edu/benefits/oe2010/oe%2520image.gif&imgrefurl=http://hr.uoregon.edu/benefits/oe2011/countdown.html&usg=__X8jbDoTSEsBGSoULVW7etAWUNwc=&h=288&w=210&sz=14&hl=en&start=170&zoom=1&itbs=1&tbnid=dMBFRS75CyQ
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T.R.US.T.

A low-trust environment makes eve- T ell each other what is being done and on a neeeto-know basis. The prac-

rything more difficult, expensive, and the reasons for doing so. This open andice of withholding information solely
dangerous. The loss of trust leads to honest approach works very quicklyto because oknowl edge is
more management time and ineffi-  establish trust when it is consistently ~ organizational idea inconsistent with

ciencies, as checking-ebecking, and practiced. Reward consistently and ~ SWVMHI Values T rustworthy be-

excessive followp become the fairly, based on the performance of de- havior begets trust. We really cannot

norm. Ultimately, it can mean lower gjreq hehavior. Inconsistent rewards, orexpect to have organizational trust
job-satisfaction, negative publicity, an?'ewarding based on favoritism rapidly when our own behavior is not trust-

unwanted regulation. It is essential todestroys trust. Understand that mis-  worthy. The organization, after all, is

have the Value of Trust in an organi- 1. o will be made. Doing so will help the sum of its parts.

zation. However, the value alone is others to avoid hiding their mistakes,

ggtasrﬂfz]‘::tlii:t.shi\;?éysrt?i?/ r;lt)sre%;[gﬁ and will encourage the development of
9 being more open about mistakes.

behaviors that increase trust. How . . .
: Share information freely, realizing that
can this be done? . ;
some information should be shared only

~ James Moon, Ph.D.
Psychology Supervisor

May Lunar Phases

May 3
New Moon

May 10
First Quarter Moon

May 17
Full Moon

May 24
Last Quarter Moon

Benef1ts Fair

Virginia Public Service Week (VPSW) will be helSWVMHI will help to celebrate Public Service
May 16 7, 2011, in the Commonwealth. During Week by holding &8enefits Fair on May 6
this special week, employees will be publicly rec-from 1000 to 1400 hours in the Rehab Building.

ognized for their hard work and dedication. Please mark your calendars and plan to attend this
event. There will representatives at the fair from
This week is a time to celebrate the diverse jobst he f ol | owi ng: Val ueOptii

in state government and the state employees  Dental, Liberty Mutual, Minnesota Life Insurance,
who perform them. Take time to recognize your Combined Insurance, ING, Madison National Life,
fellow employees by posting recognition bricks Waddell and Reed (retirement planning), King

on the state 0Web Wal |IColkege VGEANENd AFLACT Mlatesialstwithalso a
recognition brick, visitwww.dhrm.virginia.gov/  be available from Anthem and CommonHealth.
publicsvc/vpswtoolkit.htndnd follow the on

screen prompts. FREE ICE CREAM will be served as well!

A VIEW FROM THE HILL


http://en.wikipedia.org/wiki/File:Full_moon.jpeg
http://www.dhrm.virginia.gov/publicsvc/vpswtoolkit.html
http://www.dhrm.virginia.gov/publicsvc/vpswtoolkit.html

Amount Raised to Date (05/02/11)
$2,136,141.80

I Jas of 5/2/11, the 14th Annual Race for Hope - Washington, DC 5K Run/Walk, one of the largest na-
tional fundraisers to benefit the brain tumor community has raised over $2 million dollars! Through gen-

| erous gifts from individuals and company sponsorships, the Race for Hope - DC has raised more than
$11 million in its history, including a record -breaking $2.3 million in 2010.

I SWVMHI had two teams participate in the 5K course in the nation's capital. The Race funds research
and support services for those affected by this disease. Proceeds benefit National Brain Tumor Society

Iand Accelerate Brain Cancer Cure

| Thank you for your support of our two teams:

ITeam Jerry

(Pam St. John)

|
l Russ' Team Maillot Jaune
|
|

(Amanda and Russ McGrady)

It is not too late to show your support. To do so, go to this website, then to Washington D.C. and then
type in the name of a team or a team member: www.braintumorcommunity.org

This amazing event relies on the dedication and enthusiasm of individuals, families, teams, volunteers,
I sponsors, and donors. Thank you for your support in helping us find a cure for brain tumors!

I Thank you,
Cynthia McClaskey

Welcome to the Race for Hope i DC
Presented by Cassidy Turley


http://www.braintumor.org
http://abc2.org
http://www.braintumorcommunity.org/
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Corner

their back? Do you tend to gossip We know we are not perfect, but
about others?) we should always strive for excel-
lence in bettering ourselves and
setting the example for those gen-
12345678910 erations that follow, always look-
(Have you been fair to your ing for the proper way to live,
neighbor, borrowed things you have honor God, and show respect for
not returned, or failed to offer help our fellow human beings.
when they were in need? Do you
0Do unto ot hers astakesirulife wib happdn, buta v e
them do unt o vy ou Ddrtofcharacter building is to
confess, repent, correct, and move
Casts no slur on his fellowman on in striving to do the right thing.
12345678910 If we strive toward excellence in
(Do you say things about others thatthe ten values listed above, we can
are demeaning and cruel? How goodbe assured of three things: a clear
a friend are you?) conscience, a life far less compli-
cated, and t he
presence and guidance.

Chapl ai nos

Psalm 15 helps us understand the need
for proper character development in our
relation with God, work, family, church,
and those with whom we interact daily. 5.
The psalmist calls us to assess ourselves
in regards to the ten values within the
psalm as to how we measure up and in
what areas we need improvement. We
know to live a life of character is not
always an easy thing to do, but the things
worth having in life are never easy.

Does his neighbor no wrong

Read Psalm 15 6.
and then evalu-
ate yourself to

see how you
measure up.

The scale of 1
to10isto help 7.
you estimate where you think you are on
each of these points of value, with one
being the lowest and ten the highest.

‘; -

pro

Honors those who fear the Lord
12345678910

(Who do you hang out with by

choice? Do you show proper re-

Simply circle the number where you spect to all those who are faithful in
think you are as you reflect back on your service and honor to the Lord?)
life within the past year.
8. Keeps his oath
1. Whose walk is blameless 12345678910
12345678910 (Is your word your bond? Can you
(Is it your purpose to honor God in be trusted to keep a promise? Is
al | you do? I J o h gourdesyestaredlydursno, nc®),
ever claims to live in him must walk
as Jesus did. 0) 9. Lends money without usury
12345678910
2. Who does what is righteous (Do you help others with the intent
12345678910 of only benefiting yourself? Do you
(Do you try to do the right thing in make it harder for those in need by
every situation? What kind of exam- expecting something in return?)
ple are you presenting to those
around you?) 10. Does not accept bribes
12345678910
3. Speaks the truth (Have you ever compromised your
12345678910 values for personal gain or to avoid &
(Are you guilty of telling only half difficult situation? What would it
truths when it is to your advantage? take for you to compromise your
Have there been situations recently values in order to better yourself in
where you have not been truthful?) some way?)
4. Has no slander
12345678910 People of character learn to live by value
(Is there someone in your life that and base their decisions on principles

you speak unkindly about behind

A VIEW FROM THE HILL

that are unchanging in any circumstance|



http://www.google.com/imgres?imgurl=http://2.bp.blogspot.com/_B1WEYUtEiJQ/S7_szTDv8uI/AAAAAAAABv8/l1pS_ePIO7o/s1600/psalms.JPG&imgrefurl=http://colleenspiro.blogspot.com/2010_04_01_archive.html&usg=___bL6vHGgLqxI4OhzhUmbmDHzk-M=&h=480&w=640&sz=25&hl=en&s
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Word Search

How many words can you find related to the month of

May?
Q|w|lE|R|[T]|]Y|Y|U|I]|F|O|P|A|S|D|F|G]|H
H{J|K|L|Z|X]|]Cc|A|V]|]L|B|IN|T|M|[N]|C|B|C
E(A|S|D|F|G|H|[J|M|J]O|IN]|T|H|K|[L]|]L|]Z]|X
pfPlo|l 1T |JU|lY]|T|R|E|W[W|Q|E|Q|A]O|S]|D
B|F|M|G|S|V|H|J|R|E|S|[X|R|E|X|O|H]|J
UufNfo| 1| T|A|JU|D|A|R|[G|]S|O|C|V|N]|M|H
R|B|T|S|W|R|C|]Y|A|S|C|H|C|X]|]V|E]|]C|M
N|D|H|B|V|]C|X]|U|lA|lV]|S|[D|K|F|G|Y]|G]|H
HIM{[E|M|O|R|]I |A|L|G|I|D|S|A|Q|W]|R|E
R|T|R|R|T|]Y|U|]I|O|lO|P|S|A|S|B|D|A]|F
G|H|J|K]|B|]I|R|T|H|[D|A|Y|A|S|R|D|W]|Y
N|F|G|H|J]|Y|K]|L|Z|lCc|V|B|IN|[M]J]O|L]|]J]|E
J|O|G|F|D|N|E|H|SI[N|W|[O|T|D|S|S|A]|R
P11 |s|uU|lY|T|R|B|E|W|[Q|L|J|G|[N|D|A|H
A|lM|I|N|[R|C|S|T|R|A|IT|T|R|JU[M]JA|IN]Z]|P
x|c|lv|B|E|[N|M|O|P|I |H|F|G|E|N|W]|D|M
JIF|lE|V]JI|M|V|wW|[X|[w]|]K|[Cc|M|O]|E|K]|X]U
PIK|[N|V|C|K|E|IN|N|E|D|Y|Z|A|F|Y]|]C]|H

When you think of themonth of May, many things come to mind, suchvesyDay, Cinco de
Mayo,flowers graduationMotherd s  Bl@mporjalDay, or even the Kentuckiperby. But what

about somefamousindividuals that werdorn during the month of May? Following is a short list

of the many people in history that share a Masthday County singers,
Tim McGrawand GeorgeStrait wr est | er / TheRodkr JDonhany-n =4 0O
son; rock singers JamBsown and Petelownshend Presidents Harry 1

Trumanand John FKennedy Director GeorgeLucas actors AudryHep-
burn, GeorgeClooney, and PiercdBrosnan Poet Ralph Wald&merson

jazz musician Mild3avis and politician HuberHumphrey

A VIEW FROM THE HILL
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Clinical Documentation = Critical Comn

Principle # 4: Clinical and nursing EFFECTI VE o0DAPO6 NOTdhS
staff should effectively use the Data *  Consider how the client is por-
Assessment Plan (DAP) format to * Provide a complete, consistent and trayed.
write ID (blue) notes, (yellow) ac- comprehensive record of care. *  Use respectful terminology.
tive treatment notes, and periodic * Accurately r epr ess nUseohiyappravedialbreviafioss.
updates in the individual services situation. + Record entries in chronological
records. Each entry should be « Focus on goals that tie back specifi- order. Never chart care or ob-
timed and dated, wi tcdlytdthereatnnt faf.n 0 s servations ahead of time.
discipline identified at the start of  +  yse factual information and examples=  Sign and date all entries
the note. to support conclusions. x Use words |like WEvVI
. *  Enable an action or actions to be and OAppearso6 rfat he
The format for such notes is: taken based on their review. dseems6
. * Avoid using worgds |
D & Data | NEFFECTIVE 0DAPO NOJES'  ..4 good/bad
A 8 Assessment « Are simply ocut ahnd® Bugesomeésd.:%n read yguF,
previous sessions without adequate note and your signature.
P& Plan editing that reflects the current ses-
Data = Statements made by the client ﬂg\?é no specific focus on a given
or by significant others, informa- problem.

tion from observation or com-
munication with others, clinical
and laboratory findings, ob- X .
served response to treatment, fined in measurable terms.

and client appearance and be- * Are not tied back to the treatment

havior. plan.

Offer inconsistent data.
Use abstract language that is not de

Assessment = Assessment and/or ESSENTIAL GUIDELINES
analysis of data. TOFOLLOW _

Plan = The immediate or shortange * Be thorough yet concise.

plan of care for the individual.* Write clear, objective descriptions ~ Communications Team
The shortrange plan should tie and avoid judgmental statements.
in with the treatment plan. * Proofread, but dondét erase informa-

i

Making You Stronger

All Employees are required to
According to psy-  of hard times were better off on ratings take Human Rights and DBHDS
chological research- of mental health and welieing than peo- DI 201 CAls between May 1
ers, i t 0s plewhm kxpeyiented aitteer lots of adver- and May 31, 2011.

t hat 0 wh a tsity dro@asiverSity. People who had a
kill you, makes you small amount of stressors had less global
stronger ! distresS,dewer postraumatic stress inci- \)i

tists from the Uni-  dents, and better satisfaction with life /<\
versity at Buffalo of the State University of overall. o O
New York and the University of California, Q -
Irvine, examined peoples life histories, men- \ cQ
tal health, and welbeing over a span of time.  ~ From the Journal of Personality N ( \(AD

People who experienced a moderate amount and Social Psychology



http://www.google.com/imgres?imgurl=http://everythingchangesbook.com/wp-content/uploads/2009/09/cat-barbell.jpg&imgrefurl=http://everythingchangesbook.com/kairol/cancer-strength&usg=__72YujFYQF3ms2fUKQ_PH2QfbO4A=&h=337&w=450&sz=35&hl=en&start=16&zoom=1&i
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adult population in the United States

National Anxiety & Depression . in the
will have an anxiety disorder. Only
Awareness Week substanceelated disorders are more

common (26.6%). The National Co-
morbidity Survey shows that the per-
centage is greatest for social and sim-

To bring awareness and create venueEhe prevalence of these disorders is Ple phobias (13.3% and 11.3%) and

for public education about anxiety andstartling. At sometime during their €SS for Agoraphobia (5.3%), GAD

depressive illnesses, Freedom From lives, nearly a quarter (24.9%) of the (5.1%) and Panic Disorder (3.5%)

Fear has created the Campaign on  adult population in the United States (Kessler etal., 1994). The lifetime

Anxiety and Depression Awareness. will have an anxiety disorder. Only subPrevalence of OCD is 2.56%, accord;
stancerelated disorders are more ing to the National Institute of Men-

Since 1994, the program has been  common (26.6%). The National Co-  tal Health (NIMH).

launched during the first week in May morbidity Survey shows that the per- .

as National Anxiety and Depression  centage is greatest for social and simplEnese disorders are treatable. For

Awareness Week, Mayd7, 2011.  phobias (13.3% and 11.3%) and less fépore information, please visit one of
Agoraphobia (5.3%), GAD (5.1%) and these links:

Each year more than 40 million Panic Disorder (3.5%) (Kessler et al., ) o o

Americans will suffer with an anxiety 1994). The lifetime prevalence of OCDAMerican Psychiatric Association:

disorder, and over 20 million will suf- is 2.56%, according to the National In- Nttp://psych.org

fer from some type of depressive ill- stitute of Mental Health (NIMH). ) ) o

ness. The cost to the economy is bil- American Psychological Association:

lions of dollars each year: the costin The prevalence of these disorders is NttP://psych.org

human suffering is immeasurable.  startling. At sometime during their

lives, nearly a quarter (24.9%) of the Freedom from Fear:
www.freedomfromfear.org

National Nursedviaigiék 2011

SWVMHI is joining the American Nurses ~ Monday, May 9 Ice Cream Sundaes~ Thursday, May 12 Psychiatric

May 1 -7, 2011

Association in celebratinjurses and quilt unveiling will take place in Nursing Conference: Achieving
Trusted to Care , as part of National the Ward H dining room on all Recovery in Mental Health, from
Nurses Week, which is held May ¥, three shifts. Times will be as fol- 0800 to 1220 at the MCTC Acad-
this year. The purpose of the week long lows: emy for Staff Development West,
celebration is to raise awareness of the Main Conference Room.
value of nursing and help educate the o Day = 1315 to 1415 hours
public about the role nurses play in meet- 5 Second = 2115 to 2215 hours ~ ~  Friday, May 13- Popcorn will be
ing thle health care needs of the American 5 Third = 1200 to 0100 hours distributed to each unit and shift.
people.

L . ~ Tuesday, May 186 Grand Rounds
In honor of the dedication, commitment, Presentation/Diabetes Update: Insu-SWVMHI thanks each of its Nursing
and tireless effort of the nearl$.1 million lin Initiation and Intensification, pre- Staff members and invites everyone to

registered nurses nationwide {0 Promote  ggyieq by Dr. Andrew . Rhinehart join Us in thanking those that care for
nize registered nurses everywhere during

this particular week for the quality work ;
. Also on Tuesday, May 10, each unit/
they provide seven days a week, 365 days shift will have a);/)ot Iu></:k meal.

e _ NURSES

The SWVMHI Nursing Department has \L’V%‘é”esgav' '\g."’“’ 1+ ESQ g_a;e_gr
many activities planned for Nurses Week adder Fromotion and gift distribu-

which include: tion. c u RE







